
Boycott Goodyear  

During one of Goodyear Tire and Rubber Company's indoctrination 
seminars, (fraudulently referred to as "diversity training" in corporate 
America,) those conducting the seminar showed their true colors. 

The seminar took place in a Goodyear facility in Topeka, Kansas, and 
one slide used in the presentation indicated that clothing with MAKE 
AMERICA GREAT AGAIN messaging -- or any pro-police sentiment -- is 
prohibited for Goodyear employees. However, messaging supporting 
Black Lives Matter (BLM) or supporting the LGBTQ movement IS 
acceptable apparel.     

Fortunately, one courageous employee attending the seminar leaked a 
photo of the slide used in the presentation. It clearly exposed the fact 
that Black Lives Matter and queer messaging are acceptable, but any 
politically conservative messaging is prohibited. 

Goodyear was too clever by half, because its double standard generated 
outrage among Trump supporters within social media. When President 
Trump heard about the rank hypocrisy at Goodyear, he understandably 
called for a national boycott of the company. 

In response to President Trump's criticism, Goodyear issued one of 
those hasty and devious press releases in which corporate America 
specializes: The company claimed that it permits Black Lives Matter 
apparel to be worn because the company doesn’t consider Black Lives 
Matter to be a political organization!  

Obviously, none of the geniuses at Goodyear has even bothered to visit 
the organization's pro-Marxist website, nor paid attention to the arson, 
looting, and violent assaults in which they engage nightly to instigate the 



second Bolshevik revolution they advocate. Here's Goodyear's pitiful 
excuse for a press release:  

“Goodyear is committed to fostering an inclusive and respectful 
workplace where all of our associates can do their best in a spirit of 
teamwork. As part of this commitment, we do allow our associates to 
express their support on racial injustice and other equity issues, but ask 
that they refrain from workplace expressions, verbal or otherwise, in 
support of political campaigning for any candidate or political party, as 
well as other similar forms of advocacy that fall outside the scope of 
equity issues.” 

If this were really true, then Goodyear employees would be permitted 
to wear messaging opposing quotas based on race,  or the overwhelming 
preponderance of black-on-white violent crime.  

Or, employees would be allowed to wear messages opposing the 
immunity that BLM activists routinely receive from nigro and other 
"Democrat" county prosecutors, despite being caught rioting, burning, 
looting and assaulting police and innocent civilians in those "non-
political" activities in which they nightly engage. 
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